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“Gave a good overvies of requirements.”  
  Forever 21

“Trainer was great - excellent practical knowledge.”
  Northrop Grumman Information Technology Ltd

“ Gave me an overview of legal, HR and cultural 
issues in Asia.”

  M & S Logistics Ltd

“Very informative – lots of questions answered.” 
  Starbucks

Programme
Summary of UAE labour law

– employment contracts
–  key areas such as entitlement to end of service gratuity, 

holidays, sick leave, maternity rights, working hours and 
disciplinary action

–  recruitment, what to be aware of and recommended 
approaches

– termination, pitfalls and risks

Visa and immigration issues

–  mainland and freezone: what does this distinction mean?
–  operating from the region without having a legal  

presence: ‘work arounds’? 

The workforce

– local recruits
– international secondments
– UAE national employees

Employment rights in the UAE

– potential cost exposures for employers 
– employees rights 
– complaints to the Ministry of Labour
– risks to employers

Cultural awareness

–  to what extent should employers be preparing  
their employees?

– diversity, how does this operate in the UAE?
–  what is the level of risk and how can this  

be minimised?

There is a common misconception that 
employees in this region have few employment 
rights. While it is true that the potential cost 
exposures for employers are apparently less 
than, say Europe, there are business continuity 
consequences and reputational risks to consider.

Increasing numbers of HR professionals have 
responsibility for employees working in the 
Gulf and the United Arab Emirates in particular. 
This course provides a general overview of the 
federal employment law and administrative 
procedures in the UAE, excluding Dubai 
International Financial Centre (DIFC). 

Who should attend?
This course is relevant to international HR 
managers and directors with responsibility for 
employees in the UAE. It will also be useful to 
managers and directors who anticipate entering 
the UAE market and who need to be aware of 
their responsibilities to their people. 

This course will cover:
–  an overview of employment law in the UAE 

(including freezones, other than the DIFC)

–  explanation of visas and immigration issues

–  reconciling secondment arrangements with  
a legal system that does not recognise them

–  composition of the workforce

Cultural awareness issues in business will be 
addressed throughout this course.

Introduction  
to UAE 
employment law 
(excluding DIFC)

6 
CPD ONE 

DAY 15 max

Venues:

Employment law in the United States often 
presents hurdles and challenges in all aspects of 
hiring, managing and terminating workers. This 
course explains the HR regulatory landscape 
in the US, the relevant government agencies’ 
authority and the fundamentals of the US 
employer/employee legal relationship. We 
provide an understanding of hiring considerations 
and the concept of ‘at-will’ employment, legal 
differences in the classification of workers, the 
range of US employee benefits and termination 
decisions including the mitigation of risk of 
litigation. We also cover topics of relevance to 
your US workforce. 

Who should attend?
This course is relevant to international HR 
managers and directors with responsibility for 
employees in the United States. It will also be 
useful to managers and directors who anticipate 
entering the market and who need to be aware 
of their responsibilities to their people.

This course will cover:
– the concept of ‘at-will’ employment

–  practical guidance on main HR regulatory 
issues

–  key employment risks from recruitment to 
termination

–  insight into business cultural differences 
within the US and between the US and the UK

– the cost of litigation and the role of a jury

Cultural awareness issues in business will be 
addressed throughout this course.

Time 09.30 – 16.30      Fee £499 +VAT

Venues:
London Date to be confirmed

Introduction to USA 
employment law

6 
CPD ONE 

DAY 15 max

Programme
Beginning employment and regulatory overview 

–  ‘at will’ employment
–  key government actors
–  types of rights/protections that are Federal
–  types of rights/protections that can be legislated  

at State level
–  who is an employee?

Employee benefits overview

–  typical benefits and enhanced
–  eligibility
–  costs

Employee and benefits issues in M &A

Employee litigation

–  mitigation of risk
–  avoiding discrimination claims
–  the jury lottery ...
–  concept of class action in employment,  

eg wage, hour and overtime litigation
–  key cases

Hot topics and recent developments

–  use of social media
–  trade secrets protection
–  healthcare
–  workplace safety

London  16 July 2019

Time 09.30 – 16.30      Fee £499 +VAT




